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报告编制说明
About this Report

It is the third time for Shenzhen Megmeet Electrical Co., Ltd. to disclose social responsibility information. And this is the second 
environmental, social and governance (ESG) report of Shenzhen Megmeet Electrical Co., Ltd., with the objective of disclosing to 
investors and stakeholders the actions and achievements of the Company in environmental, social, corporate governance and 
sustainable development.

本报告是深圳麦格米特电气股份有限公司第三次披露社会责任信息，也是第二份《环境、社会与公司治理（ESG）报告》，

向投资者及利益相关方披露本公司在环境、社会及公司治理方面采取的行动和达到的成效。

The Report is applicable to Shenzhen Megmeet Electrical Co., Ltd. and its subsidiaries (“Megmeet” or “the Company”). Unless otherwise 
specified, the report scope keeps consistent with that in the consolidated financial statements of the Annual Report of Megmeet (Stock 
Code: 002851.SZ) in the same period. And subsidiaries mentioned herein are shown in the “List of Subsidiaries in the Report”.

本报告范围涵盖深圳麦格米特电气股份有限公司及其附属公司（简称“麦格米特”“公司”）。除非特别说明，与麦格

米特（股票代码：002851.SZ）年报合并财务报表范围一致，报告范围内子公司详情见附录“报告范围内子公司列表”。

报告范围
Scope of the Report

The data and cases herein are derived from official records generated in the actual operations of the Company. The financial data 
herein is measured in RMB. If the financial data herein conflicts with that in the annual financial report of the Company, the latter 
shall prevail.

报告中数据和案例来自公司实际运行的正式记录。报告中的财务数据均以人民币为单位。财务数据与公司年度财务报告

不符的，以年度财务报告为准。

数据说明
Description on Data

The Report is available in the electronic form for online browse or download at the information disclosure platform designated by the 
stock exchange, and at the official website of the Company (www.megmeet.com).

本报告通过电子版形式发布，发布平台包括证券交易所指定的信息披露平台，亦可于公司官方网站 www.megmeet.

com 在线浏览或下载。

报告获取方式
Access to the Report

For any opinions or suggestions on the Report, please contact Megmeet:

如对报告有意见或建议，可通过以下方式与公司联系：

Address: F34, Union Tower, High-tech Zone, No.63 Xuefu Road, Nanshan District, Shenzhen

联系地址：深圳市南山区学府路 63 号高新区联合总部大厦 34 层

Email: irmeg@megmeet.com

联系邮箱：irmeg@megmeet.com

联系公司
Contacts

The Report covers a specific period ranging from January 1, 2022 to December 31, 2022. Unless otherwise specified, data in the Report 
is acquired during the period said.

本报告期间为 2022 年 1 月 1 日至 2022 年 12 月 31 日。本报告中的数据如无特别说明，均为此期间内数据。

报告期间
Reporting Period

The Report is prepared in accordance with the Shenzhen Stock Exchange Guidelines No. 1  for Self-discipline Regulation of Listed 
Companies - Standardized Operation of the Companies Listed on the Main Board (2022) (For details, please refer to the Index).

本报告依据深圳证券交易所《深圳证券交易所上市公司自律监管指引第 1 号——主板上市公司规范运作》（2022）进

行编制（具体请见索引表）。

编制依据
Basis for Preparation

http://www.megmeet.com
http://www.megmeet.com




2022 年度环境、社会与公司治理（ESG）报告
2022 Environmental, Social and Governance (ESG) Report

05 06

全球化布局
Global Layout

With global presence, Megmeet has established a leading global operation system in order to improve the response competence and 
quality of its services.

麦格米特的业务遍布全球，为进一步提升公司的服务响应能力和服务品质，公司建立了领先的全球化运营体系。

麦格米特主要业务与产品
Main Business Lines and Products of Megmeet

麦格米特全球子公司分布情况
Global Layout of Megmeet Subsidiaries

麦格米特全球业务布局图
Global Business Layout of Megmeet
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2022 年度关键绩效
Highlights from 2022

经济绩效
Economic performance

环境绩效
Environmental performance

社会绩效
Social performance

Revenue

Total GHG emissions (Scopes 1, 2 and 3)

Proportion of employees receiving training

Number of cases in which penalties are imposed due to 
violations of environmental protection laws and regulations

Proportion of new suppliers that were screened according 
to environmental criteria

R&D expenses

Operating profit

Annual investment in environmental protection
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ESG 管理体系建设委员会执行主任、副主任

ESG 管理体系建设委员会执行委员

Executive director and deputy director of the ESG Committee

Executive members of the ESG Committee 

市场范畴
Market

社会范畴
Social

公司治理范畴
Governance

环境范畴
EnvironmentalParticipate in the data collection of certain ESG material issues.

参与年度对应 ESG 模块披露数据收集。

Patent management, R&D strength, R&D and 
innovation, R&D investment, and green products

专利管理、研发实力、研发创新、研发投入、绿
色产品

Health and safety, employment, remuneration and 
incentives, employee benefits, talent cultivation, 
training system, performance evaluation and 
promotion mechanism, protection of employees’ 
rights and interests, respect for employee diversity, 
communication with employees, employee activities, 
supplier assessment, conflict mineral management, 
hazardous substance management, product quality, 
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麦格米特 TSI 框架体系
Megmeet TSI Structure

提升
Enhance
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实质性议题分析
Analysis of Material Issues

In order to learn about the needs and expectations of stakeholders more accurately, Megmeet has launched the analysis of material 
issues following the analysis process of setting communication objectives, identifying ESG issues, and analyzing and evaluating 
material issues. The analyzed and evaluated results are taken as reference to information disclosure in the Report, and as important 
basis for the Company to develop its ESG strategy. 

After making full communication with experts, and considering the actual operations, the Company has screened out 20 ESG topics with higher 
relevance to the Company. Upon expert opinions and review by the top management, the Company has identified 16 issues of high materiality 
as reference to information disclosure herein and as important basis for the development of the Company’s ESG management strategy.

为更准确了解利益相关方的诉求与期望，麦格米特开展了重大性议题分析，按照建立沟通目标、识别 ESG 议题、分析评定

重要性议题的分析流程对各项议题进行评估，并以此作为报告信息披露的参考以及公司制定 ESG 战略的重要依据。

通过与专家充分沟通，并结合公司运营实际情况，筛选出 20 个与公司关联度较高的 ESG 议题，并集合专家意见及公司高

层管理审阅，识别出其中 16 个高实质性议题，以此作为本报告信息披露的参考以及公司制定 ESG 管理策略的重要依据。

Note 1: Issues in bold font are material issues of high impacts, and those in non-ЀNote�1:Pༀઐᄰఠႀ൰ઐຠC൰ჀჀᆐఠჀCྀ೐ఠഀတௐༀᄀീC൰ༀ၀ઐ୰ᄀ
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Green Development for 
Ecological Harmony03 绿色发展，助力生态和谐
Green Development for Ecological Harmony

绿色产品
Green Products

产品生命周期管理
Product Life Cycle Management

As an environmentally responsible enterprise, Megmeet makes efforts to apply and innovate green and energy-saving technologies, 
roll out the research and development of green products, and integrate “green and energy saving” principles into product design and 
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绿色产品案例
Green Product Case

绿色产品案例
Green Product Case

提升项目管理效率
Enhance the project management efficiency

�䀊郰ヰ〜 ဇ逐䀌ℎ䀀䀊郲‏​瀓�
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绿色产品案例
Green Product Case

绿色产品案例
Green Product Case

新能源汽车双向二合一车载电源
Bidirectional Two-in-one On-board Power Supply for New Energy Vehicles

EV 充电桩模块
EV Charging Pile Module

The bidirectional two-in-one on-board power supply for new energy vehicles integrates charging, inversion and Direct Current-
Direct Current (DC-DC) conversion functions, and features high power density and good conversion efficiency. When charging 
batteries after conversion from Alternating Current(AC) voltage to DC voltage, the product has the charging efficiency up to 
96%. When supplying power to the low-voltage parts and components of vehicles after conversion from DC high voltage to 
DC low voltage, the product has the DC-DC conversion efficiency up to 95%. When supplying power to home appliances upon 
inversion from DC high voltage to AC voltage, the product has the inversion efficiency up to 95%. As concluded, the product 
enhances the electric energy conversion efficiency for new energy vehicles, thus greatly reducing electric energy consumption.

麦格米特新能源汽车双向二合一车载电源集成充电、逆变、直流 - 直
流转换（Direct Current-Direct Current，简称 DC-DC）转换功能，具有
高功率密度，高转换效率。在交流（Alternating Current，简称 AC）
电压转换为 DC 直流电压为电池充电时，充电效率高达 96%，在直流
（Direct Current，简称 DC）高压直流电压转换为 DC 低压直流电压为
整车低压零部件供电时，DC-DC 转换效率高达 95%。可有效提升新能
源汽车在工作过程中的电能转换效率，极大的减少电能损耗。

In response to the national strategy of “carbon peaking and carbon neutrality”, Megmeet 40 kw liquid-cooling charging 
module adopts the advanced liquid cooling solution. With the unique watercourse design, the designed life-span of the 
product is as long as 10 years, which is far longer than the average life-span in the industry. This green charging module 
is applied in charging piles for new energy vehicles, contributing to energy conservation and emission reduction. The 
product adopts SIC components, with the efficiency up to 96%. As a result, it reduces energy consumption in use and 
saves electric energy.

响应“碳达峰、碳中和”号召，麦格米特 40kw 液冷充电
模块采用行业先进液冷方案，采用独家水道设计，产品设
计寿命高达 10 年远超行业平均水平，应用于新能源汽车充
电桩，为节能减排做出贡献。该产品采用碳化硅（Silicon 
Carbide，简称 SIC）器件，效率最高可达 96%，从而减少
产品使用过程中能量损耗，节约电力消耗。

麦格米特绿色产品荣誉
Megmeet Honors for Green Products
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麦格米特环境管理关键环节
Key Links of Environmental Management at Megmeet

麦格米特 2022 年度环境目标
Environmental Objectives of Megmeet in 2022

环境因素
输入

Environmental 
factor input

管理方法
Management 

approach

环境因素
输出

Environmental 
factor output

Energy consumption
能源消耗

Water resource consumption
水资源消耗

Consumption of production 
materials and packaging 
materials

生产材料及包装材料消耗

Production and domestic 
waste water

生产废水与生活废水

Exhaust gas
废气

Non-hazardous and 
hazardous waste

无害废弃物、有害废弃物

Follow the green product design 
principle

遵循绿色产品设计原则

Energy consumption
能源消耗

Water resource consumption
水资源消耗

Consumption of production 
materials and packaging 
materials

生产材料及包装材料消耗

Production and domestic 
waste water

生产废水与生活废水

Exhaust gas
废气

Non-hazardous and 
hazardous waste

无害废弃物、有害废弃物

Use energy and production 
materials efficiently

能源和生产材料高效率使用

Formulate and implement efficient 
environmental governance plans

高效的环境治理方案

Energy consumption
能源消耗

Exhaust gas
废气

Conduct efficient energy 
management

高效的能源管理

manduct ef

Conm༠C೰ఠ၀ఠఠઐ༠ຠబnduct ensst
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应对气候变化
Response to Climate Change

碳排放管理
Carbon Emission Management

能源管理
Energy Management

To do its part in responding to climate change, Megmeet actively 
implements the Working Guidance tor Carbon Dioxide Peaking 
and Carbon Neutrality in Full and Faithful Implementation of 
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排放与废弃物管理
Emission and Waste Management

Megmeet pays close attention to the impact of its production and operations on the environment, and actively identifies t�Āù
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Craftsmanship Spirit for 
High-quality Products04 工匠精神，助力品质产品
Craftsmanship Spirit for High-quality Products

研发创新
R&D and Innovation

The key for sustainable development lies in excellent R&D and innovation competence. In accordance with applicable laws and 
regulations, such as the Law of the People’s Republic of China on Scientific and Technological Progress, and the Patent Law of the 
People’s Republic of China, the Company stays committed to establishing and continuously improving the R&D and innovation 
management system, and formulates management regulations including the Development Procedures of New Industrial Power 
Supplies, the Design and Development Management Procedures, and the Project Development Evaluation Regulations, to ensure the 
efficient implementation of R&D projects, and development projects of new products.

卓越的研发创新能力是保障公司可持续发展的关键要素。公司严格遵守《中华人民共和国科学进步法》《中华人民共和

国专利法》等相关法律法规，致力于建立并不断完善研发创新管理体系，制定《工业电源新产品开发流程》《设计和开

发管理程序》《项目开发评审规范》等管理制度，以保障公司研发项目、新产品开发项目的高效开展。
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麦格米特科研创新能力建设主要措施
Main Measures for Better R&D and Innovation Competence of Megmeet

麦格米特科研创新荣誉
Scientific Research and Innovation Honors of Megmeet

17# 800 W server power supply passed 80 PLUS Platinum Certification U.S. Energy Information Administration (EIA)
序号 17 的 800W 服务器电源获得 80 PLUS 铂金认证 美国能源署

2022 Intelligent Manufacturing Benchmarking Workshop in Hunan Province 
(Zhuzhou Megmeet)

Industry and Information Technology 
Department of Hunan Province

湖南省 2022 智能制造标杆车间（株洲麦格米特） 湖南省工业和信息化厅

One of the second batch of intelligent plants in Zhejiang Province in 2022 (digital 
workshop) (Zhejiang Yihe Sanitary Ware Co., Ltd.)

Zhejiang Provincial Economic and Information 
Department

2022 年第二批浙江省智能工厂 ( 数字化车间 )（浙江怡和卫浴有限公司） 浙江省经济和信息化厅

The R&D team consists of 8 doctors, 200 professionals with over 10 years of development experience, and 1,800 researchers.

研发团队包括 8 位博士、200 余位拥有 10 年以上开发经验的资深专业人员与 1,800 余位研发员工。

研发团队建设
R&D team

The Company has established 8 R&D bases in China and Europe.

公司分别在中国、欧洲等地共设立 8 个研发基地。

研发基地建设
R&D bases

The Company has formulated incentive regulations, such as the Management Measures for Intellectual Property Rewards, and the 
Regulations on Award Evaluation of Excellent Projects in the Megmeet Electrical Technology Summit, and set up 10 rewards in terms 
of the development and application of new products, new materials, new processes and new technologies in order to encourage 
employees in technological innovation and progress.

公司制定《知识产权专项奖励管理办法》《麦米电气技术峰会优秀项目奖评比规范》等制度，针对新产品、新材料、新工
艺、新技术的开发与应用设立近 10 个奖项，激励员工技术创新与技术进步。

激励创新
Inspiring Innovation

The Annual Technology Summit, an important technology conference, aims to enhance technological exchange and joint innovation 
among the business divisions, branches and subsidiaries, and shareholding companies, and build a better technology platform.

In the 2022 Technology Summit themed “Focusing on Technology, and Promoting Cooperation in Innovation”, 140 attendees 
discussed R&D and testing issues, and shared project experience. Serving as a technology platform, this conference facilitated 
exchange among departments, and improved product quality consciousness.

集团年度技术峰会是公司在技术领域的重大会议事项，旨在加强公司各事业部、分子公司、参股公司之间的技术交流与共
创，强化公司技术平台建设。

2022 年度集团技术峰会，累计 140 人参与，以“聚焦技术，合作创新”为主题，围绕“研发测试问题”展开专题讨论，
分享项目经验，促进各部门交流，提升产品质量意识，共建集团技术平台。
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麦格米特遵循的国家标准、建立的质量管理体系
National Standard, and Quality Management System of Megmeet

麦格米特质量管理流程
Megmeet Quality Management Procedures

严格遵循的国家标准
Comply with national standards

建立质量管理体系
Establish the quality management 

system

制定质量管理制度
Formulate quality management 

regulations

The law of the People’s Republic of 
China on Product Quality

《中华人民共和国产品质量法》
ISO9001 quality system
ISO9001 质量体系

ISO13485 quality management 
system of medical devices

ISO13485 医疗器械质量管理体系

IATF16949 quality management 
system of the automobile industry

IATF16949 汽车行业质量管理体系

Formulate management regula-
tions, such as the MES Quality 
Management Manual

制定《MES 质量管理操作手册》
等管理制度文件

In order to implement the quality management system better, the Company has formulated the full-process quality control procedures 
covering R&D, supply chain, production and services to ensure high-quality products and services are offered to the market and 
customers.

为了更好地推行质量管理体系，公司还制定一套涵盖研发、供应链、制造及服务的全过程品质控制流程，确保公司能为

市场和客户提供高质量的产品和服务。

品质控制
Quality control

研发品质控制
R&D quality control

供应链品质控制
Supply chain quality 

control

制造品质控制
Production quality control

服务品质控制
Service quality control

内容
Description

在产品研发阶段，采
用 IPD（集成产品开
发） 流 程， 并 通 过
PMS（研发流程管理）
和TC（产品数据管理）
软件落地。
Adopt the IPD 
(integrated product 
development) process 
and make use of 
PMS (R&D process 
management) and 
TC (product data 
management) 
software in the product 
R&D phase.

采用 MES 系统供应商
端；
Apply the supplier-end 
MES system;

分类分层开展供应商引
入与质量管理工作。
Conduct supplier access 
and quality management 
by types hierarchically.

在制造过程中，工厂实现数字化、
自动化管理，提高生产效率和降低
能耗，确保过程质量；
Realize digital and automatic 
management for plants during the 
production process, improve production 
efficiency,ⵖ
R &  d a t  p r o c e s s , �
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In 2022, the Company organized 539 quality safety training activities in terms of quality tools, standards and procedures for over 959 
hours. A total of 10,594 new employees, on-the-job employees, employees in the key positions, and engineers received training, with 
100% attendance rate..
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麦格米特知识产权管理体系
Megmeet Intellectual Property Management System

麦格米特 2022 年强化知识产权保护主要措施
Main Measures to Protect Intellectual Property of Megmeet in 2022

麦格米特及各子公司通过知识产权管理体系认证情况（报告期内有效）
Intellectual Property Management System Certification of Megmeet and its Subsidiaries (Effective during the 
Reporting Period)

In 2022, the Company focused on the construction of intellectual property assets, the control of intellectual property risks, and the 
improvement of the intellectual property management platform, with a view to enhance its intellectual property management 
competence continuously.

2022 年，公司主要开展知识产权资产构建、知识产权风险管理及完善知识产权管理平台建设等工作，持续提升知识产

权管理能力。

In 2022, the Company was titled as the “Intellectual Property Demonstration Enterprise of Guangdong Province” due to the intellectual 
property management platform it developed independently. By the end of 2022, the Company has been granted 1,122 patents. During the 
reporting period, the Company had neither violations of intellectual property laws and regulations, nor lawsuits regarding intellectual property.

2022 年，公司自主开发的知识产权管理平台荣获“2022 年度广东省知识产权示范企业”称号。截至 2022 年底，公司累计

获得授权专利数量达1,122件。报告期内，公司未发生与知识产权相关的违法违规事件，也未有上述事项引起的诉讼案件发生。

集知识产权资产构建和管理

知识产权风险管控
知识产权涉诉管理

Construction and management of 
intellectual property assets

Control of intellectual property risks
Management of intellectual property 

litigation

Shenzhen Megmeet Electrical Co., Ltd.
深圳麦格米特电气股份有限公司

GB/T 29490-2013 Certificate
GB/T 29490-2013 认证

Zhejiang Yihe Sanitary Ware Co., Ltd.
浙江怡和卫浴有限公司

GB/T 29490-2013 Certificate
GB/T 29490-2013 认证

Zhuzhou Megmeet Electrical Co., Ltd.
株洲麦格米特电气有限责任公司

GB/T 29490-2013 Certificate
GB/T 29490-2013 认证

知识产权资产构建
Construct intellectual 

property assets
Follow up R&D projects actively and seek potential high-quality patents relying on such management 
tools as the existing EIP - intellectual property management platform and the PMS system to achieve 
the closed-loop management of R&D projects in terms of intellectual property.
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数据安全与隐私保护
Data Security and Privacy Protection

Megmeet attaches importance to the privacy protection of customers, suppliers and employees. In the collection, storage, processing, 
dissemination and sharing of personal information, the Company strictly complies with applicable privacy and information security laws 
and regulations, such as the Cybersecurity Law of the People’s Republic of China, the Data Security Law of the People’s Republic of 
China, and the Personal Information Protection Law of the People’s Republic of China. And it has formulated and implemented internal 
regulations to regulate the management of confidential information protection.

麦格米特落实客户、供应商及员工隐私保护，在收集、储存、处理、传播和分享个人资料时遵守《中华人民共和国网络

安全法》《中华人民共和国数据安全法》《中华人民共和国个人信息保护法》等隐私和信息安全法律法规。公司建立和

落实内部制度，对公司所有保密信息的保护进行规范管理。

The Company has defined information security management levels centering on business and established a top-down information 
security management system well. Under the management system, the Company has formulated and revised information security 
regulations to define information security requirements that its employees should meet; adopted advanced information security 
technology to protect the security of key information; incorporated information security management into its routine business 
operations, and continuously enhance the employees’ consciousness of information security. 

公司建立信息安全管理层级，形成以业务为中心，形成自上而下的管理体系。同时，公司建立完善的信息安全管理体系，

通过建立和修订内部信息安全制度，定义了公司员工需要遵守信息安全的各项条例；采用先进的信息安全技术对重点信

息采取信息安全措施；将信息安全管理融入日常业务，并不断提升员工的信息安全意识。

公司及各子公司通过信息安全管理体系认证情况（报告期内有效）
Information Security Management System Certification of Megmeet and its Subsidiaries (Effective during the 
Reporting Period)

信息安全管理层级
Hierarchical Information Security Management

Shenzhen Megmeet Electrical Co., Ltd.
深圳麦格米特电气股份有限公司

ISO27001:2013 Certificate
ISO27001：2013 认证

Zhuzhou Megmeet Electrical Co., Ltd.
株洲麦格米特电气有限责任公司

ISO27001:2013 Certificate
ISO27001：2013 认证

信息安全领导小组
Information Security Leading Group

Formulate general regulations and strategies for the Company’s information 
security as per national and industrial information security policies, laws and 
regulations, and guide and supervise the information security work.

根据国家和行业有关信息安全的政策、法律和法规，制定公司信息安
全总体规范和策略，指导、监督信息安全工作。

信息安全部
Information Security Department

Execute resolutions made by the Company’s Information Security Leading 
Group, formulate regulations, systems and strategies on information security, 
and facilitate the implementation of information security-related matters.

贯彻执行公司信息安全领导小组的决议，制定信息安全规范制度和策略，
并推进和落实信息安全相关事务。

各事业部、子公司信息安全小组
Information security teams of business divisions and subsidiaries

Comply with their respective information security requirements, organize 
the information security inspection within their respective business divisions 
and subsidiaries, and report information security incidents to the Information 
Security Leading Group, among others.

执行本单位的信息安全工作要求，组织本单位信息安全检查工作，向
信息安全领导小组报告信息安全事件等。
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供应链管理
Supply Chain Management

供应商责任审核
Supplier Responsibility Review 

In order to ensure product quality, and implement the 
operation guidelines, Megmeet has introduced strict 
requirements of suppliers in terms of quality, cost, lead time, 
environment and safety. Besides, the Company has teamed 
up with suppliers to carry out the development guidelines 
of environmental protection and resource recycling through 
regular sharing, review, tutoring, and communication.

The Company has formulated management regulations, 
such as the Procurement Management Procedures to 
manage new and existing suppliers. The Company organizes 
field assessments for new supplier candidates in terms of 
environment, health, safety and social responsibility, and 
proposM¤Ԁ퐀숀Ā
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冲突矿产管控
Control of Conflict Minerals

The Company declares that in line with the Responsible 
Minerals Initiative (RMI), it will launch due diligence over the 
use of conflict minerals in its supply chain referring to the 
Conflict Minerals Reporting Template (CMRT), and fill in the 
template upon the request of customers. The Company will 
never purchase or support the use of conflict minerals that 
may directly or indirectly fund or sponsor regions affected by 
armed conflicts. To this end, it audits the use of conflict raw 
materials by suppliers every two years.

In 2022, the Company distributed the CMRTs to 315 suppliers 
and collected back 315 CMRTs that were filled in effectively. 
In case of any smelters or refineries failing to meet the 
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麦格米特员工雇佣制度概览
Overview of Megmeet Employment Regulations

麦格米特 2022 年员工多元化绩效
Megmeet Employee Diversity Performance in 2022

雇佣与解聘
Recruitment and 

decruitment

工时休假
Working hours and 

vacations

Recruitment: Formulate the Management Regulations on General Recruitment, and the Management 
Regulations on Interns; recruit employees equally; forbid forced labor and child labor, and eradicate 
discrimination against any employee; conclude labor contracts with employees by law.

雇佣：制定《社会招聘管理规范》《实习生管理规范》等制度，平等招聘员工、禁止强迫劳动，͔ormulate t� aऀeĀऀeĀo�
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员工福利与关爱
Employee Benefits and Caring

员工沟通
Communication with Employees

In accordance with applicable laws and regulations such as the Labor Law of the People’s Republic of China, Megmeet purchases social 
insurances  and housing fund for all employees (employees rehired after retirement excluded) by law. The Company has formulated the 
Management Regulations on Holidays and Leaves, specifying that all employees have the right to enjoy paid annual leaves, marriage 
leaves, bereavement leaves, parental leaves and sick leaves by law. In line with the Management Measures for Equity Incentives in 
Listed Companies, the Company has formulated the 2022 Stock Option Incentive Plan of Shenzhen Megmeet Electrical Co., Ltd. (Draft) 
and the Management Measures for the Implementation of 2022 Stock Option Incentive Plan of Shenzhen Megmeet Electrical Co., Ltd. 
in order to improve the welfare package for employees and motivate employees to develop.

麦格米特严格遵守《中华人民共和国劳动法》等法律法规，依法为全体正式员工缴纳社保和住房公积金（不包含退休返

聘员工）。公司还制定了《假期管理规范》，保障全体员工均能依法享受带薪年休假、婚假、丧假、育儿假、病假等假

期。同时，公司还依照《上市公司股权激励管理办法》相关规定，制定了《深圳麦格米特电气股份有限公司 2022 年股

票期权激励计划（草案）》《深圳麦格米特电气股份有限公司 2022 年股票期权激励计划实施考核管理办法》等管理制度，

进一步完善员工福利制度，激励员工成长与发展。

Adhering to the principle of “giving ear to employees, and co-building a harmonious Megmeet”, the Company strives to find and solve 
problems timely, and pays more attention to and guides employees better. Through regular informal discussions with new employees, 
discussions with the management, regular meetings of departments and employee suggestion boxes, the Company communicates 
with employees actively to learn about and respond to their needs.

麦格米特本着“聆听员工心声，共建和谐麦米”原则，及时发现和解决问题，给予员工更多的关注和引导，公司通过定

期开展迎新座谈、干部座谈、部门例会，设立员工意见箱等方式开展员工沟通工作。

The Company cares every employee in difficulty. In Zhuzhou Plant, the labor union collects the information about employees with 
urgent needs regularly, and reports cases collected to the labo
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员工健康与安全
Health and Safety of Employees

安全生产
Production Safety

Insisting on the philosophy of “putting safety and prevention first, and implementing comprehensive treatment”, and according to applicable 
laws and regulations such as the Law of the People’s Republic of China on Work Safety, the Emergency Response Plans for Work Safety 
Accidents, and the Regulations on the Safety Management of Hazardous Chemicals, the Company has formulated management regulations 
including the Guide for Work Safety, the Management Regulations on Work Safety, and the Management Procedures for the Control of 
Hazardous Chemicals, and has set up the Safety Committee that is responsible for coordinating safe production work.

麦格米特秉承“安全第一、预防为主、综合治理”的理念，严格遵守《中华人民共和国安全生产法》《生产安全事故应

急预案》《危险化学品安全管理条例》等相关法律法规，制定《安全工作指引》《安全生产管理制度》《危险化学品控

制管理程序》等管理制度，建立专门的安全委员会，负责统筹协调公司安全生产工作。

In 2022, in order to enhance safe production work further, the Company enhance the safe production management competence from 
several dimensions of management method, risk identifcation and safety consciousness improvement, to lower the occurance rate of safe 
production accident as much as possible.

2022 年，公司为进一步加强安全生产管理工作，分别从管理方法、风险识别、安全意识提升
⬰产管理䅎금，⏷䌃ㅎꪎ튅븝全生产眲故䀁䬰⚇、岗位偯獩瑩潮职责䑵瑩敳公司安全委员会主任（董事长）5×ĈÂ·ēøĈ øÍ ēÔÂ a©ÍÂēİ /øðð×ēēÂÂ ɑ/Ô©×Ĉð©ò øÍ ēÔÂ /øðĄ©òİɒ作为公司的安全第一责任人，全面负责公司安全管理工作。h©çÂ Íęêê ĈÂČ

ĄøòČ×µ×ê×ēİ ÍøĈ ēÔÂ Č©ÍÂēİ ð©ò©ÏÂðÂòē øÍ ēÔÂ /øðĄ©òİ ©Č ēÔÂ ĄĈ×ð©Ĉİ
 

ĄÂĈČøò ×ò ·Ô©ĈÏÂ øÍ Č©ÍÂēİȒ公司安全委员会副主任、安全总监5ÂĄęēİ 5×ĈÂ·ēøĈ ©ò½ /Ô×Â
Í a©ÍÂēİ lÍŔ·ÂĈ 

øÍ ēÔÂ a©ÍÂēİ /øðð×ēēÂÂ协助董事长全面管理公司安全工作。�ČČ×Čē ēÔÂ /Ô©×Ĉð©ò øÍ ēÔÂ 
/øðĄ©òİ ×ò ÏÂòÂĈ©ê Č©ÍÂēİ ð©ò©ÏÂðÂòēȒ各地域安委会主任5×ĈÂ·ēøĈČ øÍ ēÔÂ Č©ÍÂ
ēİ ·øðð×ēēÂÂČ ×ò ĩ©Ĉ×øęČ ĈÂÏ×øòČ为所辖地区安全第一责任人，全面负责所辖地域安全管理工作。h©
çÂ Íęêê ĈÂČĄøòČ×µ×ê×ēİ ÍøĈ ēÔÂ Č©ÍÂēİ ð©ò©ÏÂðÂòē øÍ ēÔÂ ČĄÂ·×Ŕ· ĈÂÏ
×øòČ ©Č ēÔÂ 

ĄĈ×ð©Ĉİ ĄÂĈČøòČ ×ò ·Ô©ĈÏÂ øÍ Č©ÍÂēİȒ各地域专/兼职安全主管Dęêêʍē×ðÂȱĄ©Ĉēʍē
×ðÂ Č©ÍÂēİ ČęĄÂĈĩ×ČøĈČ ×ò ĩ©Ĉ×øęČ ĈÂÏ×øòČ协助负责人进行安全管理工作。�ČČ×Čē ēÔ
Â ½×ĈÂ·ēøĈČ ×ò Č©ÍÂēİ ð©ò©ÏÂðÂòēȒ各地域专/兼职安全管理人员Dęêêʍē×ðÂȱĄ©Ĉēʍē
×ðÂ Č©ÍÂēİ ࠁጌ推ઐ༠ઐ೰ఠༀఠ༠ᄰ℠蜠困协力Ꞓ羅�퟼퀑逎글蜠困

应急
预案
》等
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In 2022, the Company organized 22 emergency drills, and over 6,500 employees participated in these drills. And it arranged 137 safety 
training activities, and over 5,200 employees received training. A total of 23 employees obtained “Junior First Aider” certificates that were 
effective during the reporting period. During the reporting period, the Company had no major safe production accidents.

2022 年，公司共组织开展 22 场应急演练活动，累计 6,500 人次参与；组织开展安全培训 137 场，累计 5,200 人次参与；

累计 23 名员工取得“初级急救员”证书，证书均在有效期内。报告期内，公司未发生重大安全生产事故。

职业健康安全
Occupational Health and Safety

In line with applicable laws and regulations such as the Law of the People’s Republic of China on Prevention and Control of Occupational 
Diseases, the Company has formulated management regulations including the Management Plan of Occupational Health and Safety, and 
Production, established the occupational health and safety management system, and actively applied for the ISO 45001 occupational health 
and safety management certificate to continuously improve its management level.

公司严格遵守《中华人民共和国职业病防治法》等相关法律，制定《职业健康安全生产管理规划》等管理制度，建立职

业健康安全管理体系，并积极开展 ISO 45001 职业健康安全管理体系认证，持续提升公司管理水平。
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高温
High temperature

紫外线
Ultraviolet ray

职业病危害因素
Occupational hazard factors

管理措施
Management measures

Provide the employees in relevant positions with protective gloves and shoes.

向相应岗位员工发放防护手套、防护鞋等；

Post the notice on occupational hazards.

粘贴职业病危害告知卡；

Arrange the employees exposed to occupational hazard factors to receive physical examinations.

向接触职业危害因素的员工提供职业健康体检。

Post the notice on occupational hazards.

粘贴职业病危害告知卡；

Provide the employees in relevant positions with special masks and goggles.
向相应岗位员工发放专门的面罩、护目镜等；

Arrange the employees exposed to occupational hazard factors to receive physical examinations.
向接触职业危害因素的员工提供职业健康体检。

In 2022, the Company organized occupational health and safety training and publicity to improve the employees’ consciousness of 
occupational health and safety constantly.

此外，2022 年公司积极开展各项职业健康安全培训和宣贯活动，持续提升员工的职业健康安全意识。

In 2022, all employees of the Company received occupational health and safety training. During the reporting period, the Company had no 
incidents violating the laws and regulations of occupational health and safety.

2022 年，公司职业健康安全培训覆盖率为 100%。报告期内，公司未发生违反职业健康安全相关法律法规的事件。

麦格米特职业健康安全教育工作开展情况
Occupational Health and Safety Education and Training in Megmeet

In April, the Health Commission of Tianyuan District, Zhuzhou launched the “Education Week” activity of the Law of 
the People’s Republic of China on Prevention and Control of Occupational Diseases to popularize occupational health 

Z o 
 l e a r n  a b o u t

Z ó
4 月 8 月 8 月 1 2 月员工发展及培训Employee Development and Training

员工培训Employee Training
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In 2022, the Company worked out the annual training plan, and arranged 783 training courses catering to all employees. The average training 
hours per employees reached 36.00. Over 90 managers received training for 44 hours.

2022 年，公司制定年度培训计划，并依据年度培训计划累计开展 783 门课程的培训工作，覆盖集团全体员工，人均培

训时长达 36.00 小时；干部培训参与人数达 90 人，人均培训时长 44 小时。

考核与晋升
Evaluation and Promotion

Megmeet strives to provide its employees with a good career development platform and development channels. To this end, the Company 
has formulated management regulations, such as the Employee Performance Management Measures, and the Management Regulations 
on Posts, defining promotion channels, in order to guide employees to develop in their careers. Besides, according to the corporate 
development needs and the development trend of the industry, the Company offers both management and professional promotion 
opportunities to employees.

麦格米特致力于为员工提供良好的职业发展平台和渠道。公司制定《员工绩效管理办法》《员工任职管理规范》等管理

制度，落实员工晋升发展通道，引导员工职业生涯发展。同时，公司依据公司发展需求及行业发展趋势，为员工提供管

理通道和专业通道的双通道晋升体系。

Besides, the Company continues to improve the performance appraisal system, and takes appraisal results as an important reference for 
the promotion and development of employees. In accordance with the Employee Performance Management Measures, the Company 
appraises employee performance, communicates appraisal results, which are divided into A+, A, B+, B and C, to employees, tutors 
employees, and traces the performance process.

此外，公司持续完善员工绩效考核体系，并将员工考核结果作为员工晋升发展的重要依据。根据《员工绩效管理办法》

规定，公司每季度、年度对员工绩效情况进行综合评估与反馈，考核结果分为 A+、A、B+、B、C 五个等级，并针对绩

效过程进行辅导与跟进。

麦格米特岗位晋升“双通道”模型
"Dual Promotion Channels" at Megmeet

麦格米特员工绩效考核内容
Megmeet Performance Appraisal Items

9 级
Level 9

8 级
Level 8

7 级
Level 7

6 级
Level 6

5 级
Level 5

管理通道

领导者

管理者

监督者

有经验者

资深专家

高级专家

骨干

入门者

专业通道
Management promotion channel

Leaders

Managers

Supervisors

Experienced employees

Senior experts

Experts

Backbone

Beginners

Professional promotion channel

Leadership innovation stage
领导创新阶段

Guidance stage
指导阶段

Expansion stage
扩展阶段

Application stage
应用阶段

Learning stage
学习阶段

成果质量
Result quality

目标达成度
Fulfillment of objectives

工作协同性
Collaboration

工作时效性
Timeliness

工作创新性
Innovation

工作激情
Enthusiasm
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公益慈善与社区发展
Charity and Community Development

Megmeet performs its social responsibility actively. With its resources and advantages, the Company keeps commitment to contributing 
to community development and public welfare. To be specific, the Company always focuses on talent cultivation, infrastructure, 
assistance to students, and concern for disadvantaged groups in the local, and encourages its employees to participate in public 
welfare activities.

麦格米特积极履行社会责任，并结合自身资源和优势，为支持社区发展和社会公益事业贡献公司的力量。公司长期聚焦

于支持当地人才培养、基础设施建设、助学公益及关爱社区弱势群体等领域，并积极鼓励员工参与各项社会公益活动。

In 2022, the Company pooled its resources to infrastructure construction, planning and construction of urban and rural scenery spots, 
and assistance to students, and organized a series of public benefit activities.

2022 年，公司将资源聚焦于基础设施建设、城乡景区规划和建设以及公益助学等领域，并积极开展一系列公益活动。

In 2022, the Company donated RMB 346,105, and 49 employees participated in voluntary activities for 147 hours in total.

2022 年，公司慈善捐赠金额共计 346,105 元，参与志愿者服务人数达 49 人，累计服务时长 147 小时。

麦格米特 2022 年度主要公益活动
Main Public Welfare Activities of Megmeet in 2022

公益助学
Sponsoring students

The Company cooperated with universities and set up a scholarship to support and encourage college students to engage in 
research projects for technical breakthroughs.

公司通过开展校企合作项目，设立奖学金，用于支持和鼓励高校学生积极开展课题研究，攻克技术难题。

支持社区发展
Supporting community development
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投资者权益保护
Protection of Rights and Interests of Investors
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Attaching importance to risk control, the Company has established three defensive lines to effectively ensure the check-and-balance of 
risk managment's rights and responsibility, and further to guarantee the risk managment work's efficiency and effect.

公司重视风险管理工作，确立风险管理三道防线，有效地保证风险管理权责的制衡与约束，保障风险管理工作执行的效

率与效果。

麦格米特风险管理体系三道防线
Three Defensive Lines for the Risk Control System of Megmeet

2022 年度麦格米特内审绩效
Megmeet Internal Audit Performance in 2022

第一道防线

第二道防线

第三道防线

Defensive line 1

Defensive line 2

Defensive line 3

All departments: effective risk self-control

各部门的有效自我控制

Risk control department: professional risk control before and during risk incidents

风险管理部门在事前和事中实施专业的风险管理

Internal audit department: supervision and evaluation after risk incidents

内审部实施事后监督、评价

In accordance with applicable laws and regulations such as the Guide for Internal Control, the Guide for Internal Control Evaluation, 
applicable laws and regulations such as the Rules for Information Disclosure and Reporting by Companies Issuing Securities Publicly No. 21 
- General Provisions on Annual Internal Control Self-evaluation Report, as well as the Articles of Association, the Company conducts internal 
control evaluation according to its actual situation.

此外，公司董事会严格遵守《企业内部控制应用指引》《企业内部控制评价指引》《公开发行证券的公司信息披露编报

规则第 21 号——年度内部控制自我评价报告的一般规定》等法律法规及相关规定，按照《公司章程》、内部控制制度等

内部规定，结合公司的实际情况组织开展内部控制评价工作。

In order to ensure the effective implementation of internal control management, the Company organizes annual audits and prepares 
annual audit reports, and its Audit Committee holds meetings to audit related party transactions. Besides, the internal control checklist is 
disclosed in the annual report.

为确保公司内控管理工作有效落实，公司每年开展年度审计，并编制年度审计报告；审计委员会召开会议，审计公司的

关联交易；同时，在每年披露年报中披露内部控制自查表。

The Company has established a scientific and efficient internal control system catering to its actual situation, and has formulated effective 
internal control evaluation standards. With the operations of the internal control system, and internal control analysis and evaluation, the 
Company has guarded against risks in operations and management effectively, and faciliĀ

ThBⰖさ
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商业道德
Business Ethics

Megmeet strictly complies with applicable laws and regulations such as the Anti-unfair Competition Law of the People’s Republic of 
China, and the Interim Provisions on Prohibition of Commercial Bribery, and gives priority to anti-corruption and anti-commercial bribery 
in internal risk control. And the Company has formulated management regulations including the Regulations on Investigation and 
Punishment for Violations of Discipline and Rules, and the Code of Conduct for Procurement and Related Business, and has improved 
the clean management system gradually.

麦格米特严格遵守《中华人民共和国反不当竞争法》《关于禁止商业贿赂行为的暂行规定》等法律法规及相关规定，始

终将反腐败与反商业贿赂作为内部风险管控的重点工作。公司制定《关于查处违规违纪行为的规定》《采购及采购相关

的业务行为准则》等管理制度，并逐步完善公司廉洁管理体系建设。

The Company takes proactive measures and procedures to guard against corruption risks. Internally, the Company organizes business 
ethics training for directors and all employees, requires employees to sign the commitments to integrity, and publicizes anti-corruption 
to crack down on corruption. Externally, the Company takes stricter measures against commercial bribery, and requires suppliers to sign 
the Commitment to Honesty and Integrity. In 2022, the Company organized honesty and integrity promotion activities and integrity 
training in its supplier management center to enhance the anti-corruption consciousness of its employees.

公司采取积极的措施和程序以防范腐败风险。对内，公司通过向董事、全体员工提供商业道德培训，要求员工签署廉洁

承诺书，在公司范围内进行反腐败宣传等多种方式落实反腐败工作。对外，公司加强反商业贿赂管控措施，要求供应商

签署《麦格米特诚信廉洁承诺书》。2022 年，公司面向供应链管理中心开展“正心正行 正风正气”主题活动和培训廉洁

培训，提升其反腐败意识。

The Company encourages its employees to whistle-blow illegal and undisciplined misconducts such as corruption, bribery, malpractice, 
abuse of power for personal gain, and misuse of authority, and misconducts involving breach or dereliction of duty that cause great loss 
to the reputation or economic benefit of the Company. To this end, the Company has formulated standard whistle-blowing procedures, 
and regulations on investigation and whistle-blower protection. Employees are allowed to whistle-blow misconducts in real-name or 
anonymous manner through phone calls, letters or mails, or to whistle-blow misconducts face to face.

此外，公司鼓励全体员工对公司内部涉嫌贪污受贿、营私舞弊、以权谋私、滥用职权等各类违法违纪行为或给公司声誉、

经济方面造成较大损失的渎职、失职行为进行举报，并制定规范的举报流程、调查制度和举报人保密制度。员工可通过电话、

信函、电子邮件和当面举报等等途径进行实名或匿名举报。

In 2022, the Company organized anti-corruption training for all directors and employees. The hours of anti-corruption training per 
employee and per director were both 12 hours. During the reporting period, the Company had no serious incidents involving suspected 
corruption or commercial bribery.

2022 年，公司面向全体董事及全体员工开展反贪污培训，员工人均接受反贪污培训 12 小时，董事人均接受反贪污培训

12 小时。报告期内，公司未发现涉嫌腐败或商业贿赂的重大事件。

麦格米特举报受理程序
Megmeet Procedures of Response to Whistle-blowing Cases

初步审查、审核
Preliminary examination 

and review

立案
Case registration

调查
Investigation

回避
Disqualification
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Indicators

07 关键量化绩效表
Key Performance Indicators

环境绩效
Environmental Performance

应对气候变化
Response to Climate Change

能源管理
Energy Management

原材料及包装物管理 1

Raw Materials and Packaging Management1

水资源压力
Water Resource Pressure

指标
Indicators

单位
Unit 2021 2022

温室气体排放总量
Total greenhouse gas emissions

吨二氧化碳
Ton of carbon dioxide 17,411.301 29,671.022

范围一温室气体排放总量 3

Total greenhouse gas emissions of Scope 13 
吨二氧化碳

Ton of carbon dioxide 341.78 327.75 

范围二温室气体排放总量（基于位置）4

Total greenhouse gas emissions of Scope 24
吨二氧化碳

Ton of carbon dioxide 17,069.52 17,736.50 

范围三温室气体排放总量 5

Total greenhouse gas emissions of Scope 35
吨二氧化碳

Ton of carbon dioxide —— 11,606.77

每万元营业收入温室气体排放量 1&2 吨二氧化碳 / 万元营业收入 0.04 0.05

Note 1: In October 2022, the Company launched the heat recovery project of air compressors. This project reduces annual natural gas consumption indirectly, thus dropping the 
total natural gas consumption dramatically.

注 1：2022 年 10 月，公司启动空压机热能回收项目，回收热能资源，节省天然气消耗量，故 2022 年天然气消耗量较 2021 年显著下降。

Note 1: Total consumption of packaging materials for finished products, total consumption of recyclable packaging materials, and total consumption of disposable packaging 
materials are counted since 2022.

注 1：制成品所用包装材料的总量、可循环包装材料总量及一次性包装材料总量从 2022 年开始统计。

Note 2: In 2022, the Company added a forklift. Thus, the diesel consumption increased greatly compared with data in 2021.
注 2：2022 年，公司新增一台叉车，故柴油消耗量较上一年增加显著。
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指标
Indicators

单位
Unit 2021 2022

循环用水总量 2

Total recycled water consumption2
吨
Ton —— 63,724.00

每万元营业收入耗水量 吨 / 万元营收 0.27 0.35

Note 1: The waste water discharge increased substantially along with significant increase of total water consumption in 2022.
注 1：2022 年度总耗水量较上一年涨幅较大，因此废水排放总量较上一年有大幅增长。

Note: Environmental management performance data is collected since 2022.
注 1：环境管理绩效从 2022 年开始统计。

Note 1: In 2022, Zhuzhou Megmeet Electrical Co., Ltd. expanded its laboratory scale and increased employees, and Zhejiang Yihe Sanitary Ware Co., Ltd. encountered pipeline 
damage (solved), and put the injection molding workshop into production. Thus, the total water consumption increased greatly compared with data in 2021.

注 1：2022 年，株洲麦格米特电气有限责任公司实验室规模扩大、员工数量增加，浙江怡和卫浴有限公司发生管路破损问题（现已解决）、注塑车间正式投入生产，

注 1：环境管理绩效从Nõ舀 年䐹뙤唦絣バǆȔ 㷤檧၀ᄰ൰ྀ༠İ/ຠ,熐୐ႰฐᱰᲽǅఠÂ /൰༁Īpℰတീఠ/೰ἠ೰O൰ྀ༠�၀ᄰ൰ྀ༠Ɛ୐ႰฐᱰᲽǅఠÂ /൰༁Īpℰတീఠ/೰ἠ೰O؀
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指标
Indicators

单位
Unit 2021 2022

按性别划分
By gender

男性员工人数
Number of male employees

人
person 2,599 3,302

女性员工人数
Number of female employees

人
person 1,686 1,963

男性员工占比
Proportion of male employees % 60.65 62.72

按性别划分
By gender

女性员工占比
Proportion of female employees % 39.35 37.28

按年龄组别划分
By age group

>50 岁员工人数
Number of employees aged over 50

人
person 96 117 

30 至 50 岁员工人数
Number of employees aged 30 to 50

人
person 2,725 3,275

<30 岁员工人数
Number of employees aged below 30

人
person 1,464 1,873

>50 岁员工占比
Proportion of employees aged over 50 % 2.24 2.22

30 至 50 岁员工占比
Proportion of employees aged 30 to 50 % 63.59 62.20

<30 岁员工占比
Proportion of employees aged below 30 % 34.17 35.57

高级管理层男性员工数
Number of male employees in the senior management 

人
person 200 311 

高级管理层女性员工数
Number of female employees in the senior management 

人
person 43 63 

员工活动投入总金额
Total investment in employee activities

万元
RMB 10,000 —— 246.91 

Note: The total number of training activities is counted since 2022.
注 1：培训总场次从 2022 年开始统计。

员工培训与发展
Employee Training and Development

员工健康与安全
Health and Safety of Employees

指标
Indicators

单位
Unit 2021 2022

接受培训的员工总人数
Total number of employees receiving training

人
person 4,285 5,265

员工培训覆盖率
Employee training coverage % 100 100

员工培训总时长
Total training hours of employees

小时
Hour

�� p�0�i
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公益与慈善 1

Public Welfare and Charity1

知识产权保护
Intellectual Property Protection

指标
Indicators

单位
Unit 2021 2022

授权的专利个数（截至当年累计）1

Number of granted patents (as of 2022)1 件 835 1,122

年度申请专利数量
Annual number of patent applications 件 326 362 

Note 1: The Company has traced and re-checked the number of granted patents (as of 2021) in 2021, and the corresponding index is subject to this Report.
注 1：公司对 2021 年授权的专利个数（截至当年累计）指标进行追溯及复核，相关指标以本报告为准。

Note 1: Data related to public welfare and charity is collected since 2022.
注 1：公益与慈善从 2022 年开始统计。数据安全与隐私保护

Data Security and Privacy Protection

指标
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条款及披露内容
Terms and Disclosures

报告章节
Chapters

8.6：（一）
8.6: (1)

遵守环境保护法律法规与行业标准
Compliance with Environmental Protection Laws 
and Regulations and Industrial Standards

绿色发展，助力生态和谐
Green Development for Ecological Harmony

工匠精神，助力品质产品
Craftsmanship Spirit for High-quality Products

以人为本，助力平等与和谐
Putting Employees First, Promoting Equity and Harmony 

守正治理，助力基业长青
Clean Government for Lasting Development

8.6：（二）
8.6: (2)

环境保护计划
Environmental Protection Program

环境管理体系
Environmental Management System

8.6：（三）
8.6: (3)

自然资源使用
Use of Natural Resources

应对气候变化
Response to Climate Change

关键量化绩效表
Key Performance Indicators

8.6：（四）
8.6: (4)

污染物处置
Pollutant Disposal

排放与废弃物管理
Emission and Waste Management

8.6：（五）
8.6: (5)

污染防治设施
Pollution Prevention and Control Facilities

排放与废弃物管理
Emission and Waste Management

8.6：（六）
8.6: (6)

环境保护相关税费缴纳
Taxes and Fees Related to Environmental 
Protection

不涉及
N/A

8.6：（七）
8.6: (7)

供应链环境安全
Supply Chain Environmental Safety

供应链管理
Supply Chain Management

8.6：（八）
8.6: (8)

其他环境保护责任
Other Environmental Protection Responsibilities

绿色发展，助力生态和谐
Green Development for Ecological Harmony

8.7：（一）
8.7: (1)

环境保护方针、目标及成效
Environmental Protection Policies, Objectives and 
Achievements

环境管理体系
Environmental Management System

应对气候变化
Response to Climate Change

8.7：（二）
8.7: (2)

年度资源消耗总量
Total Annual Resource Consumption

关键量化绩效表
Key Performance Indicators

8.7：（三）
8.7: (3)

环保投资和环境技术开发
Environmental Protection Investment and 
Environmental Technology Development

不涉及
N/A

8.7：（四）
8.7: (4)

排放污染物管理
Pollutant Emission Management

排放与废弃物管理
Emission and Waste Management

8.7：（五）
8.7: (5)

环保设施建设和运行
Construction and Operations of Environmental 
Protection Facilities

排放与废弃物管理
Emission and Waste Management

8.7：（六）
8.7: (6)

废物处理、处置，废弃产品回收综合利用
Waste Treatment, Disposal, and Recycle

排放与废弃物管理
Emission and Waste Management

8.7：（七）
8.7: (7)

与环保部门签订的自愿协议
Conclusion of the Voluntary Compliance 
Agreement with the Environmental Protection 
Department

不涉及
N/A

条款及披露内容
Terms and Disclosures

报告章节
Chapters

8.7：（八）
8.7: (8)

受环保部门奖励情况
Awards by the Environmental Protection 
Department

不涉及
N/A

8.7：（九）
8.7: (9)

其他自愿披露信息
Other Voluntary Information �愀

8 . Ŭ ܀



2022 年度环境、社会与公司治理（ESG）报告
2022 Environmental, Social and Governance (ESG) Report

79 80

报告范围内子公司列表 专业名词与术语释义
List of Subsidiaries in the Report Terms and Definitions




